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Pride in Diversity believes that a child or young person should never experience abuse of any kind. We 
have a responsibility to promote the welfare of all children and young people and to keep them safe. We 
are committed to practise in a way that protects them. 

This policy applies to all volunteers, including the management committee members, students, if/when 
applicable, all staff (full time & sessional), and anyone working on behalf of Pride in Diversity. 

 
PRINCIPLES  

We are committed to:  
The purpose of this policy: 

• To protect children and young people who use Pride in Diversity’s services. This includes the 
children of adults who use our services. 

• To protect vulnerable adults who use Pride in Diversity’s services. 
• To provide staff and volunteers with the overreaching principles that guide our approach to 

safeguarding and child protection. 
 

We will carefully select and train all those with any responsibility within the organisation, in line with safer 
recruitment principles, including the use of criminal records disclosures and registration with the relevant 
vetting and barring schemes.  

We will respond without delay to every complaint made which suggests that a child, young person or 
adult may have been harmed, cooperating with the police and local authority in any investigation.  

We will seek to work with anyone who has suffered abuse, developing with them an appropriate ministry 
of informed pastoral care.  

We will seek to challenge any abuse of power, especially by anyone in a position of trust.  

We will seek to offer pastoral care and support, including supervision and referral to the proper 
authorities, to any member of our community known to have offended against a child, young person or 
vulnerable adult.  



In all these principles we will follow legislation, guidance and recognised good practice. 
 
1. PURPOSE  

The purposes of this safeguarding policy are to ensure procedures are in place and people are clear about 
roles and responsibilities for children, young people and vulnerable adults in our care. 

 

2. GOOD PRACTICE  

We believe that good practice means: 

• All people are treated with respect and dignity. 

• Those who act on behalf of the Pride in Diversity should not meet or work alone with a child or 
vulnerable adult where the activity cannot be seen unless this is necessary for pastoral reasons, 
in which case a written note of this will be made and kept noting date, time and place of visit. 

• Any Pride in Diversity-organised transport of children or vulnerable adults will be checked to 
ensure the vehicle is suitable and insured and that the driver and escort are appropriate. An 
agreed record to be kept by the Secretary for each driver/car. 

 These things are to safeguard those working with children, young people and those adults who may be 
vulnerable.  

 

3. APPOINTMENT AND TRAINING OF WORKERS  
Workers/volunteers will be appointed after a satisfactory DBS disclosure and following safer recruitment 
procedures. Each worker/volunteer will be expected to undergo basic safeguarding training, within the 
first 6 months of appointment. The other training needs of each worker will be considered (e.g. food 
hygiene, first aid, lifting and handling, etc.).  

 

4. GUIDELINES FOR WORKING WITH CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS  

A leaflet outlining good practice and systems will be produced and given to everyone who works with 
children, young people and vulnerable adults.  

 

5. EVENTS WITH PID GROUPS OFF THE PREMISES  

Adequate staffing, a risk assessment and notification of the event to be given to the safeguarding officer 
PRIOR to the agreement for any event or off-site activity.  

 

6. COMPLAINTS PROCEDURE  



It is hoped that complaints can generally be dealt with internally by the organisation. However, if the 
complaint is of a safeguarding nature, relating to possible abuse of children or vulnerable adults, then it is 
very important that your DSO is consulted as statutory services may need to be informed. A complaint 
may be made to the Chair, who is currently Leonora Wassell. If a complaint is made to another person, it 
should be passed to Leonora Wassell who will arrange to meet with the complainant and attempt to 
resolve the complaint. If the complaint is regarding this person or a member of their family it will be 
referred to the Secretary.  

If the complaint relates to the Chair it will be referred to the Secretary. If the complaint cannot be 
resolved, consideration will be given to invoking the complaints system, or contacting the police/legal 
team, who is Poppy Winks. 

 

7. REVIEW  

This policy will be reviewed annually by the committee. The date of the next review is: 1st July 2018 

 

8. KEY CONCEPTS AND DEFINITIONS  

i. A child is anyone who has not yet reached their eighteenth birthday. The fact that a child has reached 
16 years of age, is living independently or is in further education, a member of the armed forces, in 
hospital or in custody in the secure estate, does not change his/her status or entitlements to services 
or protection. 

ii. Vulnerable Adults: Any adult aged 18 or over who, due to disability, mental function, age or illness or 
traumatic circumstances, may not be able to take care or protect themselves.  

iii. Safeguarding and protecting children or vulnerable adults from maltreatment; preventing impairment 
of their health and ensuring safe and effective care.  

iv. Adult/child protection is a part of safeguarding and promoting welfare. This refers to the activity 
which is undertaken to protect children/specific adults who are suffering or are at risk of suffering 
significant harm, including neglect.  

v. Abuse and neglect may occur in a family, in a community and in an institution. It may be perpetrated 
by a person or persons known to the child or vulnerable adult or by strangers; by an adult or by a 
child. It may be an infliction of harm or a failure to prevent harm.  

 

Dated ........................................................................................  

 

Signed ....................................................................................... Chair of Pride in Diversity  


